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Meel the Grantees

RRTC Rehabilitation Research and Training Center
RERC Rehabilitation Engineering Research Center
DRRP Disability and Rehabilitation Research Projects
ADA Center

Maodel Systems

Field Initiated

Fellowships

SBIR Small Business Innovation Research

ARRT Advanced Rehab Research Training

A few other acronyms you might see or hear
NIDILRR

ACL

WIOA Workforce Innovation and Opportunity Act
AT Assistive Technology

SCI, TBI, UD, KT




Tools to get/stay healthy

Throw a health fair for people in recovery:
www.cmhsrp.uic.edu/download/
UIC_CSPN]_Health_Fair_Manual pdf

Teach people with psychiatric disabilities about
diabetes:

www.cmhsrp.uic.edu/health/diabetes-library-
home.asp

Help women with intellectual disabilities learn about
the importance of regular health screenings:
lurie.brandeis.edu/women

Encourage wellness and healthy living in people with
|/DD: healthmattersprogram.org

using Of

-ch.h 10 Help people with disabilities set and reach quality-
we/n2 PP of-life goals by developing a healthy lifestyle:
o - livingandworkingwell.ruralinstitute.umt.edu

Q(fe' Learn from people with spinal cord injury how to

maintain a health life: sciwashington.edu/info/
forums/forum_videos.asp




C5PH and LIS: Framoling Wallnes for Peccke In Bacovery

Promoting Wellness for People in
Mental Health Recovery

A Step-by-Step Guide to
Planning and Conducting a Successful Health Fair

L Eilg':}e‘lm means that your blood sugar is too ‘e Support Programs of New Jersey
+ When you eal, your food is broken down inlo a
s called gi . Glibass giveayour body an Psychiatric Disability and Co-Occ urring Medical Conditions
energy.
Bul 1o use the glucose, your body nesds.
ingulin. Whan you have diabates, your body
gither doesn't make enough insulin or can
use its own insulin well. This causes sugar o
build up in the blood. This harms your bady
and organs over time.

+ There is no cure for diabetes.
IU's not your faull, bul itis your job 1o lake care of
yoursell. The good news is that you can Ive & lang
and healthy life by taking your medicines, eating
righl, and exercising.

Taking care of + Your diabetes care team may include:

o thm ; - your doctor or nurse

will help you get {whose name is:

ou want « VOUT CASE MBnager

- 8 pharmagist
+ @ diabeles educator
« B encoch nologist
- any other provider helping you with diabetes

You and your family/friends are the most Impertant
members of your care team,
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SKIP TO MAIN CONTENT

4 The HeIIer SChOOl FOR SOCIAL POLICY AND MANAGEMENT Br;—‘uu‘lmr‘sl..-uwursnly

THE Lurie InStitUte FOR DISABILITY POLICY e
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WOMEN BE HEALTHY For Women With Disabilites

Here are some links to valuable information for keeping your body healthy
For Women With Disabilites

Relaxation Exercises-Help yourself stay calm before and during exams

For Caregivers
Doc tor Visit Worksheet-Print this worksheet out, fill it out, and bring it to your doctor appointment

For Health Care Professionals
Health Screenings Timeline-This helpful worksheet let's you know when to see your doctor for different
For Researchers exams

The Curriculum Mammogram and Pap Test Facts and Screening Information-This form helps you get the most out of

your exam

Research Guide for Self-Advocates-Here is some useful information about participating in research

studies




HealthMatters™
Program

Real People
Practical Solutions
Real Changes

Real People

HealthMatters™ Program is a
collaboration between University of
Ilinois at Chicago and community
based organizations, that aims to
improve health of people with
developmental disabilities (DD).

Our Goals

- Develop and share tools for
bidirectional health promotion
research, service-learning,
and training.
Support program development,
implementation, and evaluation
for health promotion and
disease prevention.
Disseminate and integrate

evidence-based health promotion

services for people with DD.

Practical Solutions
to Improve Health

Through HealthMatters™ Program, we
aim to engage community partners to:

1. Identify organizational needs and
capacity for health promotion.

. Generate relevant questions and
actively participate in developing
and implementing research and
service learning initiatives.

. Apply research and service
learning results for use in practical
activities.

. Connect with local community
in cooperative experiences to
promote health of people with DD.

. Disseminate evidence-based
health promotion products and
trainings.

Improving health status and
optimizing community
participation among people with
developmental disabilities

Real Changes

HealthMatters™ On-Site
and Customized Trainings
Instructor-led workshops and trainings
are conducted on-site, via webinar,
or in conjunction with meetings,
srences, and other events.

Evidence-Based Workshops

» HealthMatters Program: Train
the Trainer: Certified Instructor
Workshop

+ Health Advocacy for People with
Developmental Disabilities

* Signs & Symptoms: Recognizing
Emerging Health Concerns

+ HealthMessages Program:

Peer-to-Peer

Customized Trainings

+ HealthMatters 4kids: Today
Counts for Diabetes Prevention

= Getting the Memo HealthMatters:
It's Everyone's Jab!

« Are You and Your Organization
Ready for HealthMatters?

= HealthMatters for Community-
Academic Partnerships: Shared
Responsibilities and Shared
Benefits

= Enhancing Community Based

Options for End of Life Care



"" Living Well

with a Disability

Home » The Living Well with a Disability Program

Living Well with a Disability is a ten week peer-facilitated health Search
promotion workshop for people with disabilities. Participants in the

program learn the life skills they need to set and achieve quality-of-life

goals and the important role health plays in helping them reach their ‘ ‘

dreams. Working with the IL staff, |






Tools for finding, getting,
and keeping a job

Give young people who are blind and low vision

the tools to transition to employment: g:i F;;-‘Op!e wit
www.blind. msstate.edu/our-products/online- m ;y/f;eed
employment-preparation/ manual q=e;

Get tips from and for young adults with mental
health conditions: www.umassmed.edu/
TransitionsRTC/publication/

Connect VR pros to evidence based
practices: research2vrpractice.org/about-
practice/

See how workplace accommodations are key to
employment success: vcurrtc.org/
resources/accommodations/index.cfm



How to Keep a Job:

The Young Adult’s Guide

Starting and keeping a new job can be stressful for anyone. However, there are healthy ways to deal with this stress. This sheet
has some Lips to help you be more prepared to start and keep a new job, and hopefully be a little less stressed.

Are Not Alone

Make suire you have people to talk to. Create a list of your supports. These people can be anyone that you talk to when you
have problems: friends, family, teachers, role modds, coworkers, church members, online fricnds. You may be surprised
how many people can relate to how you are feeling right now.

Muost companies have a clear policy or handbook on many of these questions. Take t
your boss to ask questions if any part of it is not clear before you begin working

Questions to ask
«  Cell Phones - Are they allowed at work? What about texting?
+  Computer Use - Facebook, Twitter, and other social medta sites are generally not
appropriate while at work, check the policy:
+ How do I request or schedule time off?
o How long do you have to work before vou have personal time?
o Do you have to find someone to cover for you?
0 Do you need to call a certain amount of time before your shifi?
+  Breaks - When do | get them? Where do | take them? What arc the rules?
+  Is there a uniform or dress code?
+  Owertime - Wha! are the rules? Is it in the Handbook?
= What are the guidelines for workplace relationships?
+  Trainings
0 s there orientation training where policy and procedures are reviewed?
o Mandatory vs. Voluntary - (What trainings do | have to go to and which are optional?)
0 Are there ways to advance your career?
0  What trainings are paid for by the company? What trainings are non-paid?
+  Harassment - What is it and what is the policy?
+  Raises - How arc they given?
»  Probation Period - What does this mean? How long is it?
* If you are wondering if pou should disclose your mental health condition on the job, please
see the tip sheet, “Do I Tell My Boss™ at: www.umassmed.edu/transitionsRTC/ publication

How to Succeed Once You Begin

Here are suggestions to hc]p you keep your job and avoid some mistakes people make when they start s new job
«  Keep track of your schedule—make an extra copy to keep in a safe place.
«  Arrive on time - being late frequently will get vou fired. If you are late once, explain why.
« Plan ahead
0 How arc you going to get to and from work?
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ABOUT US » RESEARCH » PRACTICE PARTICIPATE TRAINING

Featured News, Participate, Practice; Resources; Training/LApril 15, 2015

MOTIVATIONAL INTERVIEWING STRATEGIES AND
TECHNIQUES: RATIONALES AND EXAMPLES

VIEW POST |

Reducing the Need for Personal Supports Among
Workers with Autism Using an iPod Touch as an
Assistive Technology: Delayed Randomized Control Trial

Disorder, Disability Sp ing and Reso

Employr

, Fea d, Findings, News, P Findings, Re

RATI wials by SWRI / March 29, 2016 | Leave & Comment
Background Adults with Autism Spectrum Disorder (ASD) have lower rates of
competitive employment and post-secondary education than their peers with other
types of disabilities. The challenges they Face are often attributed to functional

difficulties related to cognition, behavior, communication, and sensory perception.

At the sama ti fer characteristics perceived as valuable by

e, they often o

emplovers. such as looical and mathematical ...
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Resources » Accomodations | Factehests | Infa Research Briefs | Resesrch Database

Accommodations

Submit your accommadations

Accomodation Success Stories
Joshua Smith: Sixth Digit

Seven months after a swimming accident loft him paralyzed, Joshua Smih is
putting his engineering skills to work. He crealed a gadget called the &th .3
Digit. which gives people who don't have the ability to feel a chance to use
electronic devices just like everybody else. It is very simple and sleek. You

don't even know it is there until | show it to you," Smith said

Customized Employment - Meet Brad

Brad is a young man with cerebral palsy who really wanted lo work. The

employmeant specialist spent time with him to get 1o know his interests and

abiliies and leamed that Brad loves movies and paople. This information

was used to customize a ticke! taking position for him with the manager at

Owvation 10. This posilion allows him o interact with the community as wall as

see as many movies as he wanis. The hours have been customized to fit his

needs, and a new job description was created for him excluding some of the tasks that did not match
his skills. The resulling job benefiled both Brad and Cvation 10!

Assistive Technology in Action - Meet Nick

In the Family Center on Technolgoy and Disability (FCTD's) AT in Action
video, you'll meet Nick. a young entreprenaur who owns his own lawn-care
business. Nick uses assistive technologies, both low and high tech, that aid
him in driving and accessing his laptop compuler and tablet

Tony Lineberry: Demaonstration of adapted minivan for SCI

Toney Lineberry, motivational speaker, takes us for a ride in his new Honda
Odyssey van. Just after his 18th birthday, Toney was In a automobile
accident that left him paralyzed from the chest down. Toney shows us how
his new van is customized to his needs and allows him to safely drive




Tools for Full Participation

Help communities of faith welcome people
with mental health conditions:

tucollaborative.org/community-inclusion/
resources/religion-and-spirituality

Tibe 43T AL Pz Za0 30 T r T bl b e 1 T Fomes T e

Guide families to support after a traumaticbrain
. . H Family Support after a Traumatic Brain Injury
injury: cbirt.org/family_support

Encourage schools to include parents with
disabilities in the classroom:
www.lookingglass.org/pdf/Classroom-
Awareness-Parents-with-Disabilities-2013-
TLG-.pdf

9 Support young people with /DD to advocate
for changes in their environment: sites.bu.edu/
yell/research/project-team

-

Give people with mental health conditions the
tools they need to transition to stable housing:
naric.com/7q=en/content/order-life-skills-

manual
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Developing Welcoming Faith Communities

I'his document provides an overview of what is available to faith-based communities,
eligious congregations, and mental health organizations that want to connect people with
nental health conditions and their families to congregational life. A questionnaire about
welcoming religious communities’ was sent to mailing lists at both the Clearinghouse and
he Collaborative and received 101 responses from church leaders, peers, and family
nembers, all of whom work within their congregations on inclusion projects. The
juestionnaires allowed for respondents to describe their mental health outreach activities
0 us, as well as discuss common barriers to establishing welcoming congregations they
axperience and their strategies that have helped create welcoming congregations within
vell-established mental health ministries.



Family Support after a Traumatic Brain Injury

Larry is trying to find a job, but is having trouble filling out the applications. His brain injury

makes it difficult for him to concentrate, especially when there is a lot of background noise



Parents with Disabilities and their Children:
Promoting Inclusion and Awareness in the Classroom

A guide for Classroom Teachers
Grades 1-6

Through the Looking Glass,
The National Center for Parents with Disabilities and their Families
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Facilitator’s Manual




‘Technology for access

Get talking tactile maps:
touchgraphics.com/portfolio/
tactile-maps-and-guides/

Track the next accessible bus (Pitt and
NYC): tiramisutransit.com

Find an app for independent living:
ablelinktech.com/index.php?id=16

Learn how to use the accessibility features
of your iPhone or Android:
wirelessrerc.org/node/699

Google Now & OK Google — Voico Contral  Accessihility Shorteut

Ll
5 But wait! There's more...
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HblelDara »))

Tools & Technologies to Enhance Life

Home | Go to Previous Page

Product Search Results

Search Products Product Status  Items per page
' cooking - Any - v |20 v|
Enter Product Name or Keyword

1 2 next> last »

Tactile Convection Countertop Toaster Oven

Countertop..

Maker: Stanley Black & Decker (Formerly Black And Decker Us Inc))

Seller(s). Maxi-Aids, Inc.
Product information last updated: 1 year 1 month ago

The Tactile Convection Countertop Toaster Oven is designed for individuals with low vision
Whether you are making breakfast, lunch, dinner or snacks, this versatile Tactile Convection Find Out More

Send Us Your Feedback Send Us a Product to Add on AbleData

Featured Resource

You Searched for:

cooking

Showing 1 - 20 of 40 products



Project Portfolio
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TiRAMISU

the real-ume bus ecker

Purchase Products

DOWNLOAD TIRAMISU!
Tirarnisu ts & crowd-powerad transit information systam L ‘l Android / iPhone
)| 205037 trips recordad by the community

Fired aul in resad tirme whaen thi bus is coming frem your phone
Visit ug an Facebook or
ABOUT TUTORIAL LIVE MAP FAQ CONTACT LIS

Tiramisu was developed by researchers to improve users’ fransit experiencas and transit
accessibility. Your data will help us improve Tiramisu and show the positive impact of technology on
public transit



N
TiRAMISU

the real-time bus tracker

C DOWNLOAD TIRAMISU!

Tiramisu is a crowd-powered transit information system. Android / iPhone

Find out in real-time when the bus is coming from your phone. 205037 trips recorded by the communi

Visit us on Facebook or ¥ L
ABOUT TUTORIAL LIVE MAP FAQ CONTACT US

Tiramisu was developed by researchers to improve users' transit experiences and transit

accessibility. *Your data will help us improve Tiramisu and show the positive impact of technology on
public transit.

It's real-time Find out fullness Report problems
: ‘
- i =,
&

e sE— —>
Where is my bus? Do you need a seat? What happened to my bus?
Tiramisu provides easy access to Tiramisu improves bus accessibility by Report issues and share stories with
schedule and real-time arrival providing fullness information. Tiramisu riders.
information.

e video shows a typical evening commute November 16, 2011 between 4-6pm.
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Google Now & OK Google — Voice Control Accessibility Shortcut

('_.

« Accessibility

Auto-rotate screen

Say, “Ok GOOgle" When this g IS turned on, you can guickly

Speak passwords enable ac bility features in two steps

Step 1: P hold the power button wntil
Accessibility shortout you hear 3 sound or feel a vibration

Step 2: Touch and hold two fingers until you
hear saudio confirmation.

Text-to-speech output
If the device has multiple users, us t
shortcut on the lock screen temporanty
Touch & hold delay enables accessibility umtil the dewice is
uniocked.

Color inversion

Color comrection

—_

Wﬁeless e )
8 RERC =" &=
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But wait! There's more...



I forgot aboul...

The videos, factsheets, and hot topic modules on SCI, TBI,
and Burn Injury from the Model Systems Knowledge
Translation Center @ msktc.org

The Hospitality and Disability resources from the ADA
Regional Centers @ adahospitality.org

The plethora of statistics, charts, and reports from the Stats
RRTC @ researchondisability.org

and So. Much. Morel!
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Where o find more like this

NARIC's News and Notes from the NIDILRR Community
and Beyond

Sign up free: www.naric.com

Search back issues: www.naric.com/?7q=en/news-and-
notes

Read the NARIC Spotlight Blog:
naricspotlight. wordpress.com

Follow us! . . . . ..

- Twitter: naricinfo and naricenespanol

- Facebook: NationalRehabilitationinformationCenter
and NARICenEspanol

- G+: +Naricinfo

- Pinterest: naricinfo

Get in touch!
- 800/346-2742 M-F 8:30-5:30ET EN/ES
- naricinfo@heitechservices.com
» Chat with us during business hours at naric.com
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