
A sample of leading companies/organizations
who have been involved with the RI BLN:

AIPSO
Accessibility and Inclusion Consulting
Bryant University
Electric Boat – General Dynamics
H&R Block
Hotel Viking
Johnson & Wales University
New England Institute of Technology
Newport Convention and Visitors Bureau
Newport Hospital
Office of Rehabilitation Service/RI-DHS
Raytheon Integrated Defense Systems
Rhodes to Independence/URI-College of Pharmacy
RIBI Security
Sherlock Center on Disabilities/RI College
TechACCESS of RI
The Providence Journal Company
Vocworks

All Rhode Island businesses are welcome
to join the RI BLN.

Rhodes to Independence operates under the auspices 
of the University of Rhode Island College of Pharmacy. 
This Rhodes to Independence product was funded by a 
U.S. Department of Health & Human Services Centers for 
Medicare & Medicaid Services Medicaid Infrastructure 
Grant.
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What is the Business Leadership Network? 
The BLN is an employer-led venture affiliated with the 
U.S. BLN (www.usbln.com) that promotes best practices 
to enhance employment opportunities for candidates 
with disabilities. 

All BLNs are committed to a diverse marketplace that 
includes people with disabilities as both customers and 
employees. 

There are currently 38 State BLN chapters and 
all are business-led initiatives. All BLNs serve as a 
clearinghouse for busy employers who are interested in 
hiring qualified employees with disabilities or retaining 
employees who recently may have acquired a disability.

What does the Rhode Island Business 
Leadership Network do?

Share best practices.
Serve as an employer-to-employer network of small, 
medium and large employers.
Keep current on useful resources, developments and 
information.
Effectively utilize community-based resources.
Work cooperatively on common issues.
Focus on Return on Investment for businesses and 
concern for the bottom line.
Provide a trusting environment for businesses to turn to.
Ensure all BLN products and services are business 
focused.
Provide business-to-business networking, outreach 
and education.
Encourage personnel policies that include people 
with disabilities and hiring practices that target 
candidates with disabilities.
Provide data and evidence to address and refute 
commonly expressed myths and concerns associated 
with employing people with disabilities.
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A network of 
Rhode Island employers 
who champion best practices to 
promote employment and retention of 
persons with disabilities.

www.ribln.org



Come together
Employers who have discovered the advantages of 
hiring or retaining individuals with disabilities in the 
workplace participate in sharing best practice strategies 
with other employers across industry groups and lines 
of business.

They come together with a common goal - Return on 
Investment. 

Resources
Employers who are seeking information, training and 
education on tapping into this business resource are 
joining BLN’s accross the nation in order to benefit from 
experience of others.

An untapped source of productivity.
Industry reports consistently rate workers with 
disabilities as average or above average in performance, 
attendance, and safety. When it comes to employee 
retention and reduced turnover costs, research has 
found that workers with disabilities are not “job 
hoppers.” On the contrary, they are inclined to remain in 
their jobs longer than the general workforce.

A 2002 survey of 255 supervisors of employees with 
disabilities found that supervisors are satisfied with the 
overall work performance and productivity of workers 
with disabilities and that workers with disabilities 
perform as well as or better than their non-disabled 
co-workers.

Businesses benefit because they...
Gain valuable employees, diversify workforce, and 
increase state revenue. 
Gain customers through enhancing accessibility to 
goods and services for people with disabilities / gain 
access to an untapped market for goods and services. 
Increase aggregate consumer spending. 
Can receive tax credits for businesses providing 
reasonable accommodations for people with 
disabilities and those hiring targeted low-income 
groups (e.g. Supplemental Social Security recipient 
and individuals referred by vocational rehabilitation 
agencies) and eligible youths. 
Become part of the solution to the problem of 
workforce shortfall – official national forecasts 
indicate that by 2010 there will be 10 million more 
jobs to fill than qualified workers.  
Have access to various state and private rehabilitation 
and training organizations.

People with disabilities represent a large 
source of qualified workers.
According to the Census 2000 Brief, 49.7 million people 
(19.3% of the population) have some level of disability. 
As the population ages, approximately 40% of those 
over 65 will likely acquire a disability. In fact, one in five 
Americans will likely be affected by a disability during 
his or her lifetime.

High unemployment continues to be a serious problem 
for the disability community. Only 32% of Americans 
with disabilities aged 18 to 64 are working, but two-
thirds of the 68% who are unemployed would rather be 
working.
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The role of RIBLN
Employers build a network where they can exchange 
best practices as well as learn new methods to 
recruit and retain  individuals with disabilities in their 
workforce.

Become engaged in a variety of activities.
Recruiting and promoting workers with disabilities
Attending forums that provide information on critical 
disability employment issues
Conducting interviewing etiquette and 
accommodation training
Serving as mentors to students and adults with 
disabilities ... and many more

Benefits of RIBLN Chapter Members
Peer-to-peer information
One resource
Promote diversity
Bottom line results
Avenue for giving back to the community
Add your voice to the new voice of business in 
Rhode Island that speaks with authority on issues of 
employment and disability.
Learn about innovative employment solutions that 
have been successful for businesses across the state.  
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We can help you

discover the advantages.
We can help you

grow your business.
We can help you

develop a network.

All Rhode Island businesses are welcome to join the RI BLN. For additional information, visit www.RIBLN.org


