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Washington’s 
Birthday 

Monday, Feb. 18 
 
In 1968 Congress passed 
the Monday Holidays Act 
which moved the official 
observance of Washing-
ton’s birthday from Febru-
ary 22 to the third Monday 
in February. Some reform-
ers wanted to change the 
name of the holiday as well 
to President’s Day in honor 
of Washington and Lincoln 
but that proposal was re-
jected by Congress and the 
holiday remained offi-
cially, Washington’s Birth-
day. 
 
 
 
 

 

January 2008 

Community Services recognized at Our Personal Best Awards 
 

T he Board of Clark County Commissioners — Steve Stuart, Betty Sue Morris, and Marc 
Boldt — presented Our Personal Best (OPB) awards to county employees in a cere-
mony on January 7. 

 
The Our Personal Best Employee 
Recognition Program was created 
to celebrate Clark County’s tal-
ented, dedicated and innovative 
employees and the many ser-
vices they provide. Employees 
were nominated by their peers for 
individual OPB awards in eight 
categories and one team cate-
gory. A new category was added 
this year — Cultural Diversity. 
 
An employee committee selected 
these overall winners. The Team 
Award recognizes three groups of 
employees for outstanding efforts 
in one or more areas. The award 
went to the Youth House and 
Access to Recovery teams at 
Community Services and Inclement Weather Team at Public Works.                                           

Access to Recovery 
assists people with 
supported housing, 
free and low income 
medical clinics, com-
munity detoxification 
and treatment pro-
grams. Community 
Services team mem-
bers include Barbara 
Becker, Barbara 
Gerrior, Bryce Bail-
lie, Camilo De-
Guzman, Harold 
Rains, Heidi Steen, 
Jerrie Tribe, Sally 
Lambert, and Cleve 
Thompson. 
 

The mission of the Clark County Youth House is to encourage positive youth development 
by strengthening youth/adult relationships and supporting efforts by and for youth. This team 
deeply touches the lives of young people throughout the county each year, through individual 
work as well as community events sponsored and carried out by the Youth House. Team 
members from Community Services include Deb Bond, Kelly Dunn, Kris Henriksen, Beth 
Houston and Angela McKinney.     (Continued on page 2) 

Access to Recovery team members proudly display the 
OPB Team award. On hand to receive the award were (L-
R) Harold Rains, Camilo DeGuzman, Cleve Thompson, 
Sally Lambert, Barbara Gerrior and Barbara Becker. 

Youth House team members Angela McKinney, Kris Henriksen and 
Beth Houston join County Administrator Bill Barron, and Commission-
ers Marc Boldt and Steve Stuart at the OPB Awards ceremony  
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(OPB Continued from page 1) 
 
Also nominated for award recognition were: Val Davis for Above and Beyond the Call of Duty award; Connie Mom-
Chhing, a member of the Clark County Cultural Diversity Committee for the Cultural Diversity Award; Lafa Baker 
for the Customer Service award;  DeDe Sieler for the Leadership and Management award; Cyndi Smith, Kris Hen-
riksen and  Melanie Green for the Take Your Child to Work Day team; Connie Mom-Chhing for her role on the Lan-
guage Bank sub-committee for the Diversity Team; Kris Henriksen, DeDe Sieler and Beth Houston for their respective 
roles with the Youth Town Hall Planning Team;   
 

Following are some brief comments from 
nomination forms for Community  
Services’ nominees: 
 
“As an office assistant in Department of 
Community Services, Val was an extraordi-
nary co-worker and team player. She never 
failed to provide encouragement and support 
to others in need.” 
 
The Clark County Diversity Committee held 
its first meeting in April 2007. Members are 
committed to meeting once per month where 
their time is spent developing strategies to 
make Clark County a more inclusive environment for staff and customers. The com-

mittee has done an amazing job of increasing our awareness as an organization and as individuals. They have also 
sparked lively conversations, encouraging us all to move out of our comfort zones and increase our level of understand-
ing.  

 
Lafa is clearly a star performer when it comes to customer service. When the build-
ing was first opened there was a concern about security, but Lafa’s communication 
skills, nurturing and welcoming ways have certainly disarmed the security concerns. 
She greets staff and clients by name, and she provides support and guidance to any-
one needing it including assisting a young blind mother to and from the bus station.   
 
DeDe is a Program Manager in Community Ser-
vices. She is energetic, positive, and intelligent. 
What is most admired about DeDe is how she 
embodies and emanates the spirit of the Youth 
House. Her talk is in complete alignment with her 
beliefs. She believes in youth having a voice 

and in the power of being welcoming.  
 
Access to Recovery Team—The uniqueness of this team comes in the cross-
discipline relationships and working together on a daily basis as well as with the hun-
dreds of clients.  The team stands out based on the following:  
 
• Willingness to learn other disciplines and from each other  
• Effective planning – not reactive planning  
• Direct communication   
• Acknowledging resource constraints and limitations  
• Communicating clearly to clients, vendors, and providers 
• Partnerships that recognize and support inclusion of community-based organizations including Faith Based Organi-

zations (FBOs)  
• Integrating the structure and culture of State, County, vendors, FBOs, clinical providers, government, business and 

the challenges of departmental and fiscal needs and disciplines  
• Willingness to plan – for change, for thinking outside the box, and for expansion of services  
• Passion, process, perseverance; Community collaboration 

(Continued on page 3) 

Val Davis 
Connie Mom-Chhing 

Lafa Baker 

DeDe Sieler 



Volume IV, Issue I Around the Cooler 3 

 

(OPB Continued from page 2) 
 
 
Clark County Take Your Child to Work Team - This team 
comprised of many employees from different departments 
appears to come together out of the sky, but it requires a 
huge amount of work. The work is done by a lot of amazing 
Clark County employees. Take Your Child to Work is an 
annual event where employees can bring their children with 
them to work to learn about their parent’s careers. Clark 
County has taken it many steps further, creating an oppor-
tunity for children to learn about what the county does, not 
just what their parents do.  
 
 
Although the Youth House team is 
small, its’ accomplishments are phe-
nomenal. On a yearly basis, they 
deeply touch the lives of young peo-
ple throughout the county both 
through their individual work as well 
as through the community events that 
are sponsored and carried out by the 
Youth House. When this small team 
of dedicated individuals mobilizes 
themselves, there is no stopping them! 
 
 
Language Bank Sub-Committee Team, Diversity Team.  The purpose of this team is to create better access to ser-
vices for the larger Clark County community. The group came together out of the common recognition that the language 
needs of the larger community were not being met. As a group the Language Bank Sub-Committee sought out those 
who work for Clark County and are proficient in another language, spoke with Human Resources to understand the 
County’s policy on using these individuals for translation services, and finally discovered, activated and promoted the 
contract for Language Line Services County-wide. (Connie Mom-Chhing) 
 
Youth Town Hall Planning Team.  For the past eight years, Clark County employees from different departments have 
come together to create an event that allows youth to experience first hand the full spectrum of county government. 
Young people from across the County can register for the event, and choose from seven different tours that allow them 
to learn more about water quality, major health epidemics, mental health issues, public safety, parks and recreation, traf-
fic planning and the meth epidemic.  The planning group works hard to make the day worthwhile for young people, and 
the tour guides do an incredible job of being gracious hosts. The Youth Town Hall Planning Team is an amazing group of 
individuals who put their concern for young people into action. (Kris Henriksen, DeDe Sieler and Beth Houston)  
 
 

Kris Henriksen Melanie Green Cyndi Smith 

Beth Houston Angela McKinney Kelly Dunn Deb Bond 



Volume IV, Issue I Around the Cooler 4 

 

Clark County leads nation in launching workplace program for  
students with developmental disabilities 

By Paula Johnson 
O’Neill & Associates 

 
 

O n September 4, 2007, six students from local school districts began an exciting journey into the world of work 
at Clark County.  The students are participating in an innovative school-to-work program called Project 
SEARCH which is a nationally recognized program based at Cincinnati Children’s Hospital Medical Center.   
 

This model program has been replicated in ten states and is typically hosted by a healthcare facility.  Clark County is 
the first government agency in the nation to adopt this unique program.  The other partners include Clark County 
Skills Center, Education Service District 112, Clark County Department of Community Services – Developmental 
Disabilities Program, Department of Vocational Rehabilitation, DSHS/CMS Medical Infrastructure Grant and O’Neill & 
Associates. 
 

The Project SEARCH High School Transition Program is a unique one-year school-to-work program that takes place 
entirely at the workplace. Total workplace immersion facilitates a seamless combination of classroom instruction, career 
exploration, and on-the-job training and support.  The goal for each student is competitive employment.  The pro-
gram provides real-life work experience combined with training in employability and independent living skills to help 
youths with significant disabilities make successful transitions from school to productive adult life. 

 
Students will have the opportunity to complete three unpaid internships at various sites during the academic year.  

Each rotation lasts about 11 weeks.  Positions are carefully designed with host departments and involve tasks that are 
beneficial to both the department and the student.  During the first rotation, students will be working in five different Clark 
County departments, including Public Works, Information Systems, Printing & Mailing Services, Department of Commu-

nity Services and Public Health. Other departments are interested in 
hosting students in subsequent rotations. 
 
The dignity and independence of people with disabilities is at the 
core of all Project SEARCH programs and practices. The model is 
rooted in the understanding that the talents and interests of people with 
disabilities are as varied and individual as they are among any group.  
Project SEARCH strives to match the particular skills and interests of 
each student with the specific needs of the employer to make sure that 
people with developmental disabilities have meaningful, fulfilling work 
with opportunities for career advancement. 
 
In addition to the direct benefits that Project SEARCH provides for peo-
ple with disabilities, the presence of a Project SEARCH High School 
Transition program can bring about long-term changes in business 
culture that may have far-reaching positive effects on attitudes 
about hiring people with disabilities, and the range of jobs in which 
they can be successful.  When students arrive at the workplace they 
interact with managers and other employees. It is these day-to-day inter-
actions at the ground level that generates widespread acceptance of 
people with disabilities as individuals and as valued employees. 
 
The Project SEARCH model for employing adults with disabilities has 
been embraced by Southwest Washington Medical Center where there 
are ten employees with developmental disabilities working throughout 
the hospital performing essential jobs. Legacy Good Samaritan Hospital 

has also recently hired their first Project SEARCH employee with plans to recruit additional workers with developmental 
disabilities. 
 
For more information contact Paula Johnson at (360) 606-2961 or 
Paula@oneillandassociates.com 
 

Carl, a participant in the Project SEARCH 
school-to-work program, gives a “thumbs-up” 
to a new handicap access button installed at 
the main entrance to Community Services’ 
offices. The easier access has made Carl’s 
work in the Housing Preservation program 
even more enjoyable.   
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Mariah Hairston will receive a $1,500 scholarship 
Recipient is an active member of the Clark County Youth Commission  

 
 

M ariah Hairston, a 2008 Young Woman of Achievement, is passionate about 
helping at-risk underprivileged youth.  “They too have dreams and aspira-
tions,” she said. “The difference is that I have my parents by my side to 
help and guide me along the way.  They have no one to turn to for support 

or encouragement.”  
 
Mariah, who has spent all of her life in the Vancouver area, currently attends Skyview 
High School while taking college courses at Clark College as a Running Start student.  
She anticipates earning her high school diploma and Associate of Arts degree in June 
2008. She maintains an impressive GPA of 3.89 while making time for extracurricular 
and volunteer activities. 
 
Two years ago, after spending some time with at-risk unprivileged homeless youth and 
doing some soul-searching, she decided, as her pastor, Randy West of Northwest 
Community Fellowship, noted: “…to pull out of activities that she dearly loves such as 
basketball, dance and track in order to pursue her goal of building a community youth 
center.”   
 

Mariah hopes to someday open a youth community center in Clark County, one that would provide essential services 
and support to underprivileged youth.  To turn this dream into a reality, Mariah is partnering with the America for 
Youth Foundation and the Clark County Youth Commission.  She plans to ask retired mentors and professionals to 
help staff the center, providing assistance in applying to college, homework, resume writing, financial classes and 
planning, employment, and counseling — all the services needed to help young people achieve their dreams and as-
pirations.  
 
Mariah also makes a difference through her involvement with the Clark County Youth Commission.  For the last 
three years, she has worked with the commission as one of the voices for Clark County youth. Their work for 2007 
includes: ‘Couv Fest, Clark County Youth Achievement Award celebration, Mental Health/Depression as it Affects 
Youth and involvement with the county’s “20-year Economic Growth & Development Plan” as it pertains to Clark 
County youth.   
 
Mariah said, “I am determined to make a difference by being a part of public policy, campaigning for social equality, 
transforming society’s opinion and tolerance of youth homelessness and becoming an advocate for change by pro-
moting alternative options for underprivileged and homeless youth in our society.”  
 
Through her participation in her school’s chapter of the National Honor Society, the Skyview Mentor program, 
S.T.A.N.D (Students Taking a New Direction) and ALPHA, which introduces the importance of volunteering, Mariah 
has demonstrated community service, mentoring and leadership. 
 
For her leadership at her school and in the community, Mariah has received honors including her selection as Miss 
Greater Vancouver’s Outstanding Teen 2007.  She has received five 2007 Clark County Youth Achievement 
awards, the 2005 African American Youth Achievement award, the Comcast Leaders and Achievers award, and 
Presidential Academic Leadership award. She is also a nominee for the 2008 George C. Marshall Youth Leadership 
award. 
 
Mariah has received a number of scholarship offers from universities throughout the nation.  She decided to accept a 
scholarship offer from the University of Washington, where she will pursue a double major in Chemical Engineering 
and Paper Science Engineering. She says she made this decision based on her desire “to continue to participate in 
the process of building a youth center in Clark County.”  
 
In nominating Mariah Hairston as a Young Woman of Achievement, Pastor Randy West summarized Mariah’s accom-
plishments in just a few words: “She is a role model to all youth.” 
 

Mariah Hairston 
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Meet Brad Finegood, Therapeutic Specialty Court Coordinator 
Brad Finegood joined Community Services’ staff recently to assume the position vacated by Keith Pereira 

 
Please provide some of your work history:  
  
I have worked in multiple modalities with substance abuse and the courts.  I have worked as a substance abuse coun-
selor with juveniles and adults in a methadone clinic and a prison. I have worked as a case manager for the first felony 
DUI court in the country.  Additionally, I have run a parole violator prison program and was the program director for an 
outpatient substance abuse clinic.   

 
I have done consulting, training and grant reviews for the National Association 
of Drug Court Professionals.  I have spoken at many state and national confer-
ences, of the role of therapeutic treatment courts, cognitive behavioral therapy 
and motivational interviewing.  Additionally, I was/am adjunct faculty at Western 
Michigan University in the special program on alcohol and drug abuse. 
  
Education: BA: Michigan State Univ. Interdisciplinary Social Science: Political. 
Science 
MA: Western Mich. Univ.  Counseling Education, Counseling Psych. 
 - Post Grad Cert: Western Mich. Univ. - Specialty Program in Alcohol and Drug 
Abuse 
  
What drew you to this line of work?  
Love it.  The ability to make a difference in individuals and families.  Change 
young kids lives by changing parents and family systems.  
  

Although it's early in your job here, what are your first impressions about the differences between job/systems/
people here and where you formerly worked?  
  
I can’t even begin.  The simple answer is that this is one of the most progressive counties I have ever seen, with the pro-
gramming that exists.  Additionally, the coordination of services is so much more streamlined and seamless, that it 
makes for tremendous coordination of resources.   
  
Again realizing that it's early in your employment here, 
what do you feel might be the biggest challenges of the 
job? The biggest opportunities?  
  
The biggest challenge would be wearing a tie and suit daily in 
order to be in court.  But if that's the worst of my problems, 
I'm pretty lucky.  The opportunities are endless.  The potential 
for professional and personal growth is abundant.   
  
You've shared some information about your love for 
some sports, collegiate athletics, etc. please tell us 
more:  
  
I love everything, playing and watching sports.  My favorite is 
playing Ping Pong.  
  
Please also provide some information about the timing of 
your move here, your experience with your newborn and 
any other little known facts that staff might enjoy learn-
ing about you.  
  
I have three children.  My eldest son Elijah is 6 1/2, my daughter Isaraya is 3 1/2, my wife Shannon had our 3rd child 
Atticus on December 7, two weeks before we moved.   
 
It goes without saying that this was complicated, but worked out well.  We just LOVE it out here.  Clark County 
has welcomed us with open arms.  We love the community, and having Portland nearby is great.    
  

Brad Finegood 

Brad Finegood’s children (L-R) Atticus, Elijah and 
Isaraya have found a new home in Clark County. 
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Meet Debbie Detmer, Housing and Community Development Coordinator 
Debbie fills spot vacated by Tom Lasher 

 

D ebbie Detmer was initially reluctant to offer more than the basics when asked for background information for a 
newsletter article. Call it shyness, or humbleness, it took some prodding to unearth the treasure of information 
she would eventually share. 
 

Working in Spokane County for the Housing and Community Development Department, 
Debbie yearned to spread her wings in a more progressive environment. Prompted in part 
by positive stories shared by former Housing & Preservation representative Paul Selle, she 
kept tabs on opportunities within the Department of Community Services. (Paul & Debbie 
worked together in the Spokane Neighborhood Action Programs (SNAP). 
 
When Tom Lasher departed for New Orleans to spread his wings, Debbie landed in his 
nest. 
 
A graduate of the University of Northern Colorado, Debbie married and found herself on a 
five-year European tour with two years spent in Germany and three years in England. While 
there, she lived in rural areas and found people to be very friendly and hospitable.  
 
She shared a story about purchasing a goat in England from a “Goat Broker.” She walked her pet “Rhubarb” to her 
child’s kindergarten and found that neighbors were so polite they didn’t question why she was bringing a goat to school. 
In that culture, she was to learn, it would be considered offensive to question that kind of behavior or to comment on 
one’s clothing, etc. 
 
It was, however, considered proper for others to talk about the goat story to neighbors and fiends. 
 
So, has her experience lived up to her expectations since being sold on Clark County’s progressive reputation?  
 
“There is excellent energy here,” said Debbie. “It’s progressive and fluid. There was a quiet desperation in Spokane and 
things were very conservative and slow moving.” 
 
She explained that people working in the Clark County region appear to do so by choice, not a need like many in Spo-
kane County where turnover is rare and people hold onto jobs, good or bad. 
 
Debbie has a 29-year-old son living in Florida and a 32-year-old daughter residing in the Spokane area with her husband 
and two children. Debbie admitted that leaving her two grandchildren in Spokane has been the toughest part of the 
move. 
 
She is joined in Vancouver by her boxer named Rudolph who joins her for long walks. Debbie also likes to read and bike.  
 
Holding a degree in Liberal Arts, it’s not surprising that she also enjoys engaging in deep conversation about multiple 
topics. Just don’t ask her to talk about herself for a newsletter article! 

 
Options program to be presented to state legislature 

 

T he Options program has been notified that it will be highlighted in the Pockets of Excellence report to the Legisla-
ture. Organized in part by the state’s Mental Health Division, the report will highlight state programs that are prom-
ising and innovative. 

  
Said DeDe Sieler, Youth Program Manager, “The group of individuals carrying out this program is small and humble, yet 
every time someone hears them speak, the impact is big.  We are really blessed to have been able to sustain this pro-
gram after the grant period.  They have proven time and time again that they are such an important element of support 
for transition age youth/young adults.” 
 
The Options program assists local youth make the transition from adolescence to adulthood. Through individualized 
planning, teams encourage youth to pursue goals they feel are most important. Focus areas include: housing, education, 
employment and community life adjustment.  
 
Columbia River Mental Health Services manages the program that began through the Department of Community Ser-
vices through a grant from the Substance Abuse and Mental Health Services Administration (SAMHSA).  
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FEBRUARY BIRTHDAYS!   

Wade, Kristin 1-Feb 

Barker, Sela 3-Feb 

Kunkel, Mary 7-Feb 

Baillie, Bryce 10-Feb 

Arney, Tracy 21-Feb 

Dimick, Rhonda 25-Feb 

Glamour Girls— This quintet celebrated New Year’s Eve at 
a Pink Martini concert. Displaying their 2007 elegance are (L-
R) Dawn Grosz, Trudi Cumberbatch, Lafa Baker, Connie Pat-
ton and Tracy Stief.  

Above is a cake made by Janielle Eveleigh-
Tomlin for a birthday party.  It was a princess 
party and 21 little girls showed up looking like 
either Cinderella or Belle.  The cake was the 
final result of Janielle’s cake classes. 


