
By reducing barriers and 
false perceptions, Utah 
continues to advance em-
ployment of its diverse citi-
zenry, including people 
with disabilities. 

The theme for the 2009 
National Disability Employ-
ment Awareness Month is 
“Expectation + Opportunity 
= Full Participation”. Each 
year, since 1945, America 
recognizes October as Na-
tional Disability Employ-
ment Awareness Month. 
This year’s theme empha-
sizes the vision of ODEP 
(Office of Disability Em-
ployment Policy): a world in 
which people with disabili-
ties have unlimited employ-
ment opportunities. Octo-
ber continues to be a time 
to recognize the talents 
and contributions of Ameri-

cans with disabilities. It is 
acknowledges our nation’s 
commitment to advancing 
employment opportunities 
for all citizens. As they fill 
positions, employers are 
urged to consider Amer-
ica’s diversity by consider-
ing the talents and skills of 
all workers, including those 
with disabilities. Utah is 
celebrating National Dis-
ability Employment Aware-
ness Month with many ac-
tivities, workshops, discus-
sions and a film!  Check 
the included calendar, or 
online at 
www.workabilityutah.org.   

SSA (Social Security Ad-
ministration) has devel-
oped procedures for peo-
ple with disabilities who 
receive benefits and who 
want to work. Both SSDI 
and SSI have employment 
supports called work incen-
tives. These work incen-
tives help people test be-
coming part of the work-
force. The Red Book is 
Social Security’s publica-
tion to explain these work 
incentives. It contains gen-

eral descriptions of SSA’s 
disability policies. There is 
information about applying 
for benefits, what docu-
mentation is needed, how 
income is counted and 
each of the work incen-
tives, for example,  IRWEs 
(Impairment-Related  Work 
Expenses), SEIE (Student 
Earned Income Exclusion) 
and TWP (Trial Work Pe-
riod).  
The Red Book is  available 
online at 

www.socialsecurity.gov/ 
redbook. It is also available 
in Spanish. You will still 
want to contact SSA to 
learn how these work in-
centives apply to you. 
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Opening Doors to Work 

“People with 
disabilities who 
work find they 
are just like 
everyone else 
and discover a 
sense of ac-
complishment 
and dignity that 
comes with 
contributing to 
society.” 
~Worker with a 
disability 
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“Congress 
acknowledged that 

society’s 
accumulated 

myths and fears 
about disability 

and disease are as 
handicapping as 
are the physical 
limitations that 

flow from the 
actual 

impairment.” 
~William J. 

Brennan, Jr. 

 Golden Key Awards  

Think Beyond the Label 
In the next few months, a 
national media campaign 
dedicated to encouraging 
employers to hire people 
with disabilities will begin. 
In over 40 states, MIGs 
(Medicaid Infrastructure 
Grants) have come to-
gether to fund and create 
a set of marketing tools. 
This new campaign will 
provide employers with 
important information 
about hiring from this 
largely untapped talent 

pool. The MIGs will also 
focus on enhancing public/ 
private partnerships to en-
sure information and sup-
ports are available for em-
ployers to successfully 

recruit, hire and retain peo-
ple with disabilities. A digi-
tal hub will anchor the 
campaign and connect 
employers with key re-
sources and information in 
each state. More informa-
tion can be found begin-
ning in January at 
www.thinkbeyondthelabel. 
com. For more information 
in Utah, contact Leah Lo-
bato at (801) 538-7964 or 
Carol Ruddell at (801) 887 
-9388 

for people with disabilities - 
Sears Grand and Affili-
ated Computer Services 
● The Ace Award: actively 
promote efforts to achieve 
equal employment - 
Ryan Berube and 
Stephen Ehrlich. 
•The Media Award: public 
awareness and promotion 
of opportunities for people 
with disabilities - KSFI 
FM100. 
● The Freedom Award: 

hiring and retaining recently 
returning Veterans - North-
rop Grumman 
Congratulations to the 2008 
winners!  The 2009 winners 
will be announced at the 
annual ceremony on Octo-
ber 14. For more informa-
tion on the Utah Governor's 
Committee on Employment 
of People with Disabilities 
contact:  Leslee Hintze at 
(801) 887-9392 or at 
lhintze@utah.gov 

Each year, the Utah Gover-
nor's Committee on Em-
ployment of People with 
Disabilities, local Chambers 
of Commerce and partners 
recognize contributions that 
promote employment of 
people with disabilities. The 
award categories and 2008 
winners are:  
● Employers of the Year: 
outstanding contributions 
and practices that improve 
employment opportunities 

Highlights for Fiscal 
Year 2009 
● Contracts obtained for 
employment in janitorial 
services, document de-
struction and recycling, 
and document digitization 
● 194% increase in hours 
worked between 2008 and 
2009 
● 45% increase in number 
of people employed be-
tween year one and two, 
93 and 145, respectively 

Our Vision—A future 
where it is usual and cus-
tomary to hire people with 
disabilities 

Since July 2007, Utah 
Works and The Purchas-
ing from People with Dis-
abilities Advisory Board, 
has reviewed upcoming 
state contracts for possible 
set-asides for employment 
of people with disabilities. 
What are the results? 

● In the two year period, 
wages paid to workers with 
disabilities was $433,459, 
allowing them to become 
taxpaying citizens 
● These results achieved 
without any funds appropri-
ated by the Legislature 
For a copy of the full re-
port, and for additional in-
formation, go to http:// 
uacs.org/utahworks.php, or 
call (801)261-3300. 

Utah Works 
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Work Incentives 
U T A H ’ S  M E D I C A I D  I N F R A S T R U C T U R E  G R A N T  

Do you want to work and 
keep your Medicaid? 
The MWI (Medicaid Work In-
centive) program is for people 
with disabilities who are work-
ing. This Medicaid program is 
for people who earn more 
money and are willing to pay a 
monthly premium (up to 15%) 
of his or her countable income, 
to remain eligible for Medicaid. 
Other incentives include in-
creased assets and retirement 
accounts. To enroll or learn 
more call 1-877-246-9675, or 
contact your local Department 
of Workforce Services (DWS) 
Office. 

Do you want to know about 
Social Security benefits and 
going to work?
The BPAO (Benefits Planning 
Assistance and Outreach) pro-
gram and WIPA (Work Incen-
tives Planning and Assistance) 
program gives beneficiaries of 
Social Security disability infor-
mation on how working impacts 
benefits. This service considers 
other benefits, food stamps, 
health care and housing. With 
accurate information you can 
make an informed choice about 
working and other benefits. To 
learn more call (801) 887-9530, 
or toll free 866-454-8397. 

Need help with personal 
care to be able to work? 
EPAS (Employment Personal 
Assistance Services) is for 
people with disabilities who 
are eligible for Medicaid, and 
need personal services to 
maintain employment. A li-
censed agency or qualified 
personal care assistant can 
provide services at home, 
work and/or in the community.  
Services may include bathing, 
cooking, housecleaning, 
money management, transpor-
tation for work and more.  Call 
(801) 538-6165 to learn more. 

Working and Social Security Benefits 
What do working people 
with disabilities say?
Recently DBTAC (Disability 
and Business Technical Assis-
tance Center) interviewed peo-
ple with disabilities about work-
ing. All of the people were eligi-
ble for government benefits. 
They reported that work had 
made their lives better. Some 
of their comments included: 
“work gives me the freedom to 
enjoy life,” “work provides satis-
faction,” and “it connects me to 
others, and work empowers me 
and makes me a good role 
model.” Work improved their 

self image and they discovered 
that they were just like everyone 
else. Find out something new 
about yourself—work!  To see the 
complete article go to http:// 
www.ada-infonet.org/Doc/ 
workbooklet.doc. 

WISE (Work Incentive 
Seminar Event) is an event for 
people receiving SSDI and SSI 
who are interested in working. 
Each event includes information 
about Ticket to Work, work incen-
tives, service providers and other 
resources in the community.  
When you choose to work, there 

are many op-
portunities 
open to you. 
With the right 
supports and 
work incen-
tives, you can navigate career 
development and enter the 
workforce. Join the beneficiaries 
who know about the options 
available to reach their employ-
ment goals. . To learn more or to 
sign up for a free WISE event in 
your area, visit www.cessi.net/ 
wise or call 1-877-743-8237 
(V/TTY). 

Individual Development Account (IDA) 

“Few peo-
ple have 

ever spent 
their way 

out of pov 
erty. Those 

who escape 
do so 

through 
saving and 

investing 
for long-

term goals.” 
Michael 

Sherraden 
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“One of the 
most impor-

tant measures 
of any society 
is how well it 
enables each 
person to live 

up to his or 
her poten-

tial...but pro-
viding you 

with the sup-
ports and ser 

vices so you 
can succeed 
goes beyond 
that—it goes 

to the heart of 
our nation s 

future. 
President 

Barack 
Obama 

IDAs (Individual Develop-
ment Accounts) are ways to 
save money. The matched 
savings accounts are de-
signed to build wealth and 
achieve economic independ-
ence. When you save $1, 
the program matches it with 
$3. An account can be 

opened with as little as 
$15.00. You can save money, 
up to $1500 to purchase a 
first home, to begin or capital-
ize a small business, or pay 
for higher education. In 2009, 
the state legislature changed 
to law to include assistive 
technology. People with dis-

abilities can now save for work-
related technologies.  
Assets provide people with 
more options and can help 
working families move out of 
poverty. For income qualifica-
tions, to learn more, and to ap-
ply, contact www.uidian.org  or 
1-877-787-0727 



Work
 Ability 
Utah 

PRSPRT STD 
U.S. Postage 

PAID 
Salt Lake City, UT 
Permit No. 4621 

Check out our Website! 
www.workabilityutah.org 

Utah Department of Health 
1595 West 500 South 
Salt Lake City Utah 84104 
Phone: (801) 887-9529 
Toll Free: 1-877-2GO-WORK 

Work Ability Utah 
Since 2000, the Utah Department of Health has received a grant from the Centers 
for Medicaid and Medicare Services. Work Ability Utah is a Medicaid Infrastruc-
ture Grant—a MIG. The purpose of the MIG is to create a comprehensive system 
of work incentives and supports that will increase employment and healthcare 
outcomes for individuals with significant disabilities. 

To that end, Work Ability Utah collaborates with public and private partners to im-
prove and sustain the infrastructure of employment supports, including benefits 
planning, personal assistance and health care benefits for people with disabilities 
who work. 

The primary goals are: 
• 	 Provide training and outreach to individuals with disabilities, their families, 

agency personnel and the general public; 
• 	 Build networks among employers, job seekers and provider supports to en-

sure successful employment for individuals with disabilities; 
• 	 Conduct policy analysis and research to enhance employment and health 

care for people with disabilities; and 
• 	 Develop infrastructure within the state systems to improve quality services 

supporting employment. 

This newsletter is funded by the Work Ability Utah, Utah’s Medicaid Infrastructure 
Grant 1QACMS030319 through the Center for Medicare and Medicaid Services.  
Work Ability Utah is a project of the Utah Department of Health.   


