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New Year, New Resolutions! 
I was pleasantly surprised at the number of people who submitted referrals using the BPQY 
(Social Security release forms) as I prepared to draw two winners 
from western and eastern North Dakota for the $100 Target gift 
cards. Over four dozen referrals were made to Mark and Terry 
since our training on work incentives concluded this summer. 
Provided I continue to find additional prizes, I’d like to continue 
offering similar incentives and acknowledging good referral 
habits as we enter the new year!  Read on to see who was 
drawn to receive the $100 Target gift certificates. 
 
I realize that training on work incentives is never really over and 
you have made it clear to me that with changes in staffing, we 
should offer detailed training again in the future. In the 
meantime, I am curious as to what issues or needs you believe 
would be of interest to fellow members of our Benefits Planning 
Network.  Do you need assistance regarding a particular work 
incentive or a related topic? Are you comfortable promoting 
Workers with Disabilities Medicaid coverage? Would you prefer to meet others who have 
similar responsibilities regarding work incentives? Are you interested in working with a 
mentor—someone who has worked more extensively with potential referrals? Next month 
the ND Benefits Planning Network Newsletter will contain a link to an electronic survey to 
solicit feedback to these very questions.  I encourage your participation. The Benefits 
Planning Task Force and I value this feedback as we plan training and events in 2009. 
       
Lisa Johnson, Newsletter Editor 
 
 

 

Lisa Johnson 
North Dakota Center for  
Persons with Disabilities 

The NEW Ticket to Work: New Program, New Opportunities! 
You are invited to participate in a teleconference to learn how organizations helping Social 
Security disability beneficiaries could receive more than $20,000 per beneficiary!   
 
On July 21, 2008 a new regulation became effective for the Social Security Administration’s 
(SSA’s) Ticket to Work Program.  The New Ticket to Work Program is based on the benefici-
ary attaining certain milestones and outcomes rather than fee for service.   Under this new 
regulation, those organizations that are approved Employment Networks will receive more 
money earlier in the process and some of it is based on the beneficiary having earnings 
consistent with part-time work.  In fact, the first Ticket payment of $1,177 is possible to the 
Employment Network when the beneficiary has earnings of only $335 in a month.    
 
In addition to providing consumers more choice and control in accessing services, an added 
bonus for beneficiaries who are using the Ticket and making timely progress towards 
achieving their employment goals is postponement of SSA’s medical continuing disability 
review. 
 
Register online at http://www.cessi.net/ttw/ to participate in the teleconference on January 
29 from 1:00—2:30 p.m. Click the box on the right side that says “Register Now for the 
North Dakota Ticket to Work Teleconference. 



Frequently Asked Questions About Returning to Work 
 
WHAT IF I GO TO WORK AND THEN HAVE TO QUIT?  IS IT HARD TO GET 
SSDI OR SSI BENEFITS STARTED AGAIN?   

 
If your SSDI or SSI benefits end because you have work earnings, and then you 
have to stop working because of your disability or illness, you can ask SSA for an 
Expedited Reinstatement of Benefits.  You must file the request within 60 
months of the month your benefits ended.  While SSA makes a decision on your 
request, you can receive temporary benefits (including Medicare and Medicaid) for 
up to six months.  If your request is denied because you no longer meet the SSDI/
SSI disability definition, you will not have to pay back these benefits.  In some 
situations, the Work Incentives rules allow SSI or SSDI benefits to re-start immedi-
ately if you lose your job.  Again, to find out what Work Incentives rules apply to 
your situation, contact a Community Work Incentives Coordinator. 
 
 
IF I GO BACK TO WORK WHILE RECEIVING 
SSDI OR SSI BENEFITS, DO I HAVE TO TELL 
THE SOCIAL SECURITY OFFICE?   
 
Yes!  You should always report your earnings to the 
Social Security Administration (SSA).  In fact, it’s a 
good idea to talk to SSA before you start working, so 
you’ll know exactly what and when to report.  Be sure 
to keep a copy of any information (such as pay stubs) 
that you give SSA.  You may also want to meet with a 
Community Work Incentives Coordinator (CWIC) at 
one of the Work Incentives Planning & Assistance 
(WIPA) projects in North Dakota.  A CWIC can give 
you details on how your earnings will affect your SSA 
benefits, as well as your state health care and housing 
assistance. 
 

 
   WHAT IS THE “TICKET TO WORK”? 
 

SSA’s Ticket to Work is a paper voucher (kind of like a 
coupon) that you can use to receive free employment 
services and supports from an “Employment Network” 
which is an agency, organization, or group of organi-
zations that provide these services.  To find additional 
Employment Networks in your area, call Maximus, the 
Ticket to Work program manager, at 866-968-7842, 
or go to their Web site at 
www.yourtickettowork.com.   
 
Source: Prepared by Health & Disability Advocates in collaboration 
with the North Dakota Center for Persons with Disabilities. This 
resource is not intended to take the place of comprehensive coun-
seling that can be provided by the SSA funded Work Incentives 
Planning & Assistance projects, nor is it designed as a substitute for 
legal advice. 
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CONGRATULATIONS! 

Winners of the $100 Target 
Gift Certificates 
 
Natasha Adamson 
Vocational Consultant 
Rehabilitation Consulting and 
Services (Bismarck, ND) 

 
Tami Staven 
Independent Living Specialist 
Options Center for Independent 
Living (East Grand Forks, MN) 
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The following case scenario was recently presented to Mark Mehlhoff, Community Work  
Incentive Coordinator, serving eastern North Dakota.  For the purpose of confidentiality,  the 
name of the individual has been changed. Case scenarios will be presented occasionally in 
this newsletter to provide examples of services our state CWICS can provide to you, your 
organization, and your clients. As you can see, the use of a CWIC offers reliable, consistent 
information. Don’t hesitate to make a referral to Mark or Terry using a BPQY Forms (Social 
Security release forms). 
 
Case Study: Section 1619(b) Medicaid and Help with Medicare Premiums 
 John currently receives Social Security Disability Insurance (SSDI) benefits in the amount of 
$520 per month.  He has been entitled to SSDI benefits for more than two years and there-
fore has Medicare coverage.  John also receives Supplemental Security Income (SSI) in the 
amount of $174 per month (the SSI federal maximum payment rate is $674 per month for 
2009) and accordingly has Medicaid.  Medicaid covers John’s premiums for Medicare Part B 
(medical insurance) and Medicare Part D (prescription drug) as well as certain expenses for 
which Medicare does not pay.   
  
John has an opportunity to work part time and earn $600 per month.  Based on his past  
conversations with a community work incentives coordinator, John realizes that this amount 
of monthly earned income, when added to his monthly SSDI benefit, will cause his SSI cash 
benefit to stop.  However, he is now very concerned that he will no longer have the help 
from Medicaid to pay for the Medicare Parts B and D premiums and for the things that  
Medicare does not cover.   
  
Will John keep the Medicare and Medicaid coverage he needs if he takes the job?   
Answer: Yes!  
  
Section 1619(b) Continuing Medicaid 
 Because John’s earnings will be the reason that he no longer 
receives a payment of SSI, he will continue to have Medicaid  
coverage under the provisions of section 1619(b) of the Social 
Security Act.  His earnings will be well below the threshold of 
$38,040 per year that could cause his eligibility for 1619(b) to 
end. 
  
Help with the Medicare Part B  
(Medical Insurance) premium 
 As an individual eligible for section 1619(b) ongoing Medicaid 
coverage, John will continue to be eligible to have Medicaid pay 
for the Medicare Part B premium, which is $96.40 per month.    
Source: Medicaid Program Policy Manual 510-05-30-05(1)(k). 

Help with Medicare Part D  
(Prescription Drug) premium  
As an individual who has Medicare and Medicaid (including Medi-
caid through section 1619(b)), John is automatically eligible for 
“extra help” (the low income subsidy) with paying Medicare Part 
D premiums, deductibles and copayments.   

Source: Medicare and You 2009, a publication of the Centers for     
Medicare & Medicaid Services. 

Real Case Studies in North Dakota 
Community Work Incentive 
Coordinators 
 
Western North Dakota 
Terry Peterson 
Rehab Services, Inc. 
112 2nd Avenue SW 
Minot, ND 58701 
701-839-4240 
rsi5@srt.com 

 
Eastern North Dakota 
Mark Mehlhoff 
Rehab Services, Inc. 
3350 35th Avenue South 
Fargo, ND 58104 
701-478-9122 
ndbenefits@hotmail.com 

 
 

Mark Mehlhoff, CWIC 
Serving Eastern ND 
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2008-2009 Training Events: 
As a part of the statewide developmental disabilities staff training program, the North Dakota Center for Persons 
with Disabilities is organizing the workshops and conferences described in this newsletter in order to meet train-
ing needs of the direct service staff, managerial/supervisory staff, individuals with disabilities, and their families. 

2008-2009 Workshops 
 

Workshop Registration Information 

Supporting A Person with Difficult Behaviors/Supporting the People Who Care - February 2-5, 2009 

 

The Importance of Belonging - February 6, 2009  

Up to 40 stipends will be awarded to teachers, paraeducators, and human service professionals  
from schools and human service agencies in reservation communities as well as those that serve  
culturally diverse populations in other communities in North Dakota.  The application for a  
stipend is on page five of this newsletter.  

NDACF Annual Conference – April 29- May 1, 2009 – Minot, ND 
NDACF Conference Registration Information  

At this three day conference, participants will have the opportunity to attend plenary sessions, 
concurrent sessions, poster presentations, and displays on a variety of topic areas.  

Preliminary agenda includes the following presenters: 

•     Creating a Culture of Excellence: Actions for Everyday Leaders  
       by Eli Pagonis, Director of Training, Baptist Health Care Leadership Institute. 
•     Life in a Blender: Generational Diversity  
       by Rick Gessler, Employment/Employee Relations Manager, and Jeff Frank,        
       Compensation and Benefits Manager, Altru Health Systems. 
•     Working with Autism: An Inside View  
       by Bev Harp, MA, Self-Advocate, Lexington, KY 
•     Warm Up the Workplace  
      by Frank Pastizzo, Saranac Lake, NY 
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2008-2009 WebCast Seminars and Phone Conferences 
 

2008-2009 WebCast Seminars and Phone Conferences Registration Information 

• Sibling Support - February 18, 2009 

• Participatory Action Research - Part I – March 3, 2009; Part II – March 10, 2009 

• What is the Secondary General Education Teacher’s Role in the Transition IEP  

        Planning Process? - March 24, 2009 

• Cognitive Skills for Challenging Behaviors - April 15, 2009 

  

http://ndcpd.org/events/pdf/08/Workshop.pdf
http://ndcpd.org/events/pdf/08/Workshop%20registration.pdf
http://ndcpd.org/events/pdf/08/Pitonyak%20-%20Supporting%20Person%20with%20Difficult%20Behavior.pdf
http://ndcpd.org/events/pdf/08/Pitonyak%20-%20Belonging.pdf
http://ndcpd.org/events/pdf/08/webinar.pdf
http://ndcpd.org/events/pdf/08/Webinar%20registration.pdf
http://ndcpd.org/events/pdf/08/Workshop%20registration.pdf


Application for Stipend 
Supporting A Person with Difficult Behaviors Supporting the People Who Care 

& 
The Importance of Belonging 

 
 
The North Dakota Center for Persons with Disabilities (NDCPD) is sponsoring two 
workshops by David Pitonyak in Minot, Grand Forks, Fargo, and Bismarck the first 
week in February.  Brochures may also be viewed and printed from this website: 
http://ndcpd.org/events/index.shtml Seating is limited and registrations will be 
accepted in the order they are received.  
 
Up to 40 stipends will be awarded to teachers, paraeducators, and human service 
professionals from schools and human service agencies in reservation communities 
as well as those that serve culturally diverse populations in other communities in 
North Dakota. Applications for stipends must be submitted with a registration 
form no later January 23rd. If more than 40 applications are submitted, awards 
will be disseminated based on both geographic and cultural diversity of the popula-
tion served. 
 
Stipend awards will include the $75 registration fee; motel room for one night at 
state rate ($55.00 plus tax) if participants live more than an hour from the workshop 
location; mileage at state rate ($.40 per mile) up to 120 miles per vehicle; per diem 
at state rate based on time of departure to time of return, up to $40 maximum per 
person. 
 
Name:_____________________________________________________________ 

School/Organization :________________________________________________ 

School/Organization Address:_________________________________________ 

City, State, Zip: _____________________________________________________ 

Telephone:___________________         Fax:____________________ 

Email address: _____________________________________________________ 

Cultural Group(s) Served by the Applicant ______________________________ 

 
Information needed by the funding agency to estimate applicant’s expenses: 
 

Round Trip Mileage: ____________ @ $.40 per mile =_____________ 
Motel: ____________ (maximum of $55 plus tax) 
Per diem:  

Time you anticipate leaving your home or office ____________ 
Time you anticipate arriving home _____________ 
Registration Fee $75.00 
 

Please submit the application AND registration form to: 
Mary Mercer, MS, Community Training Core Coordinator 
NDCPD/ Minot State University 
Box 36, 500 University Ave. W 
Minot, ND 58707 
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This publication was developed under the 
North Dakota Medicaid Infrastructure Grant, 
Award Number: 1QACMS300054/03; CFDA 
No. 93.768 from the U.S. Departmnt of 
Health and Human Services Center for Medi-
care and Medicaid Services received by the 
North Dakota Center for Persons with Dis-
abilities.  However, these contents do not 
necessarily represent the policy of the U.S 
Department of Health and Human Services 
and the North Dakota Center for Persons 
with Disabilities.  

Members of the ND  
Benefits Planning Task 
Force 
 
Wanda Bye 
Sue Solseth 
Bonnie Olheiser 
Erik Elkins 
Tom Alexander 
Scott Burlingame 
Terry Peterson 
Mark Mehlhoff 
Gerry Teevens 
Dennis Lyon 
Vickay Gross 
Cindy Sheldon 
Frank Anderson 
Lisa Johnson 
 
Facilitated by Paul Griffin 
The Consensus Council 




