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This legislation (TTWWIIA), also referred to as Public Law 106-170,  was 
signed into law by President Clinton on Dec. 17, 1999.  

The act has 4 purposes (trainer communicates 4 bullets)
(Trainer places emphasis on the last bullet) and says:
The Ticket to Work Program is a provision of TWWIIA that allows  

beneficiaries to seek employment and support services to maintain 
employment and reduce cash benefits.

It is important to note that note that TWWIIA has 2 distinct components:
1) Work Incentives Improvement  
2) Ticket to Work program
Trainer points to the first 3 bullets and says, The first 3 bullets here covers the 

Work Incentive Improvement component.  And the 4th last  bullet, as stated, 
is the Ticket to Work component.   
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What will these goals accomplish?
-Increased number of beneficiaries entering the work force.
-Reduced dependency on cash benefits. 
However, the old TTW program regulations did not produce the outcome SSA 
has hoped for
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Some unique features of this program include: 
The Medi-Cal Working Disabled program is a work incentive that allows people 
with disabilities the opportunity to work and earn up to $55,188 gross per year 
or $73,884 and still qualify for Medi-Cal. Yes, you can earn up to $55,000 and 
still keep your Medi-Cal. Higher gross wages are possible when there are 
IRWEs-those are things you pay for out of pocket related to disability and 
needed for work. To receive full scope Medi-Cal you pay an affordable 
premium that is between $20 and $250 for an individual and $30 and 375 for a 
couple. 

Another unique feature is that all IRS approved retirement products are 
allowed and not counted toward the $2000 or $3000 asset limit.  These include 
IRAs, 401K, and 403B. All disability income is exempt. So it is not included as 
countable income when determining eligibility and premium amount. Examples 
of disability income include SSDI, SDI, Workers Compensation, CDB, private 
disability insurance, Veterans benefits
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You do NOT have to be on SSI or SSDI benefits. Your countable income must be 
below 250% of the Federal Poverty Level.   The Countable Income Limits are: 
$2257/month for an individual and $3036/month for a couple.  A calculation is used to 
determine if your income is below 250%.
Let’s also look at the Gross earned income limits: For an individual you can earn 
approximately $4599/month and qualify for this program.  For eligible couples you 
can earn approximately $6157/month.Your assets must also be less than the 
$2000/$3000 asset limit.
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Health Insurance such as Medicare and Employer Sponsored does not cover 
Personal Assistance services
Reasonable accommodation: employer cover job related, personal assistance 
covered under IHSS (i.e. prepare lunch, use rest room during day)



Assembly Bill 1269 was signed into law by our governor on 10/11/09. AB 1269 
will improve the WDP in several ways. The new rules will not be implemented 
until ARRA funds run out. Implementation of these policy changes will occur 
shortly after American Reinvestment and Recovery Act (ARRA) funds to the 
Medi-Cal Program expire; although the funding may be extended, they are 
currently set to expire on December 31, 2010.

For individuals previously on SSDI and reach full retirement age, their Social 
Security retirement income will be exempt for ELIGIBILITY, but not premiums
Eliminating the asset limit when money is placed in a separate account
Each individual will pay a monthly premium that is equal to 5% of his or her 
individual or spousal countable income (premium will keep the same minimum 
and maximum range of $20-$250 for individuals and $30-$375 for couples) 
Disability Income will be exempt for ELIGIBILITY, but not premiums
If a person on the program becomes unemployed, they can elect to remain on 
Medi-Cal for a period up to 26 weeks as long as premiums are still paid and 
extend resource exemptions to apply under any other Medi-Cal program under 
which the person later becomes eligible
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